Solano County Comprehensive Package Proposal # 3 to Unit 19 (IFPTE Local 21)

Distributed on October 18, 2022

The below set of proposals is submitted as a package proposal from the Solano County to Unit 19 with
respect to the referenced articles of the parties’ contract. Agreement on individual elements of the proposal
is contingent on agreement to the whole.

Any proposal not specifically addressed herein is rejected.

¢ Term (County Proposal #1): County restates its August 4, 2022 proposal

* Appendix B/Salary (County Proposal #19): County modifies its October 6, 2022 proposal as
highlighted below:

Appendix B — Salary Schedule

1. The present approximate monthly pay rate for represented classification is:
Executive Management Step 1 Step 2 Step 3 Step 4 Step 5§
Dep Director First 5 Solano +94703 834438 | 876160 | 919968 | 965966
Dep Director H&SS-
BehaviorHlIth 1221380 | 12:82449 | 1346571 | 14:139:00 | 14,845.95
Dep Director H&SS-E&E
Programs 1012189 | 10;627:99 | 115939 | 171736 | 1230323
Dep Director H&SS-Health Offer | 3499812 | 1889802 | 19.842.92 | 20.835.07 | 21.876.82
Dep Director H&SS-Med Svces
Off 20:333:82 | 2435051 | 2241803 | 23,538.94 | 2471588
Dep Director H&SS-Soc Prog
CWS 1042489 | 16:;627:99 | H:15939 | H 736 | 12;303.23
Dep Director of Library Sves 8098 14 8503-:04 | 892820 | 937461 | 984334
Dep Registrar of Voters 789014 828468 | 869892 | 913386 | 9,590.56
Director of Admin Services 10;260-69 | 1077373 | 1531242 | 11587803 | 1247194

.

Senior Management Step 1 Step 2 Step 3 Step 4 Step 5
Admin Services Manager 786205 825515 866791 910430 8955637
Airport Manager £398-99 8:818-94 9:259.89 972288 | 1020903

@fo(j%pm,
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Animal Care Manager FR2975 48624 7860655 825358 866626
Building Official 9.168-60 962703 | 1010838 | 1061380 | 14449
Capital Projects Manager 047268 994632 | 10;443.63 | 1096581 | HS5H4H
Central Services Manager 193674 833359 875025 918776 964715
Chief Appraiser 917434 963305 | 1o, H47 | 10:620:44 | H15146
Chief Dep Auditor-Controller 917434 963305 | 10447 | 10;620-44 | H1S5H4e
Chief Public Defender Investig 983091 | 1033190 | 16;84849 | 139092 | 196646
Contract & Program Specialist 634085 665790 6:990-79 134633 770735
County Surveyor 949523 996999 | 1046849 | 1699192 | 15451
Dep Auditor-Controller 786205 825515 8.66791 910130 955637
Dep Compliance & QA Manager 794637 834369 8.760-87 919894 965886
Emergency Services Manager 9:279:69 074367 | 1023085 | 16,74240 | H2795)
Employment/Eligibility Admin 916314 962130 | 10;10236 | 1060748 | 113786
Engineering Manager 106924 | 1562270 | 1220384 | 1281403 | 13:45474
Environmental Health Mgr 1003635 | 10,53817 | 1106508 | HL64834 | 1219925
Facilities Operations Manager 8.398.99 881804 925089 972288 | 10,209:03
Family Violence Preventn Offcr 6:698-82 703376 738545 FH54-42 14245
Fleet Manager 786205 825515 866791 910130 9.55637
Forensic Laboratory Director 1065978 | 149277 | H575243 | 1234003 | 1295703
Health Services Administrator 1629702 | 1081187 | 135246 | 192008 | 1251609
Info Technology Manager 1060962 | 10,5101 | 1503561 | 1587439 | 116676
IT Infrastructure & Ops Mgr 10,009:63 | 10,5104 | 1103561 | 158739 | 1216676
Library Branch Manager 705668 7:409:5+ 77999 816899 857744
Literacy Program Manager 705720 7:410-66 8057 816959 857808
Mental Health Medical Director 18.874-00 | 1981770 | 2080859 | 24:849:02 | 2294147
Mental Health Services Admin 108797 | 1564237 | 1222448 | 1283571 | 1347749
Nursing Services Director 10304169 | 1081677 | 135761 | 1592549 | 13552176
Parks Services Manager 41454 738527 817453 8,583-26 901242
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Planning Program Manager 974924 | 1023671 | 1074854 | 128597 | 185027
Policy & Financial Analyst I7451-60 813917 854613 897344 1 942211
Policy & Financial Manager 868179 9:115:88 957167 | 1005026 | 1055277
Public Authority Administrator $.398.99 &:818:94 9:259.89 9.722-88 | 16:209:03
Public Hlth Lab Asst Director 55431 792888 832532 874459 9178.67
Public Hith Lab Director 947268 99463+ | 10:443-63 | 1096581 | 151410
Public Works Operations Mgr 339899 881894 925089 972288 | 1020903
Real Estate Manager 786205 825515 866791 910130 955637
Social Sves Administrator-CWS 916314 962130 | 10;102:36 | 10,60748 | 113786
Water & Nat Resources Prog Mgr 9574925 | 10,2367 | 10,74854 | 1128597 | 1185027
2. Effective the-later-of-Oetober6;2019-or the beginning of the first pay period following

Board of Supervisors’ adoption of the collective bargaining agreement or the first full pay period
following October 21, 2022, whichever is later , the base wage set forth in this Appendix B

paragraph 1, above, will increase by three-percent{3%) five percent (5% ‘ %) of

the base wage rates in effect before such increase takes effect.

3. Effective the beginning of the pay period of the twenty-sixth (26) pay period following
the base wage increase identified in this Appendix B paragraph 2, above, will increase by three
pereent{3%) four percent (4.0%) of the base wage rates in effect before such increase takes effect.

4. Effective the beginning of the twenty-sixth (26™) pay period following the base wage
increase identified in this Appendix B paragraph 3, above, will increase by three percent (3%)

four-pereent-(4% ) two-percent{2%)-of the base wage rates in effect before such increase takes

effect.

Work Out of Class (County Proposal #17): County restates its September 1, 2022 proposal




Solano County Comprehensive Package Proposal # 3 to Unit 19 (IFPTE Local 21)

Distributed on October 18, 2022

Deferred Compensation (County Proposal #18): County restates its September 1, 2022
proposal

Education Reimbursement (County Proposal #4): County restates its August 4, 2022 proposal

Vacation (County Proposal #5): County restates its August 4, 2022 proposal

Holidays (County Proposal #8): The County restates its August 4, 2022 proposal with the
modification that the County will recognize Juneteenth as an unpaid holiday but will not
close facilities on that day. Consistent with the State of California, employees may use
vacation or a floating holiday to take time off on Juneteenth.

Early Settlement Side Letter (County Proposal #21): County modifies its September 29, 2022
proposal as highlighted below:

SIDE LETTER AGREEMENT
To the Memorandum of Understanding

Between the County of Solano and Professional and Technical Engineers, Local 21
Unit 19 — Executive and Senior Management
Regarding Lump Sum Payment for Early Settlement

This will confirm an understanding reached between the County of Solano (hereinafter referred to

as the “County”) and the Professional and Technical Engineers, Local 21 (hereinafter referred to as the
“Union”) representing Unit 19 — Executive and Senior Management. Collectively, County and the Union
are hereinafter referred to as “the parties.”

To encourage the early settlement of the successor collective bargaining agreement, upon the

County’s receipt of the signed, ratified Memorandum of Understanding, employees as of September 4,
2022 shall receive the following lump sum payment by the last pay day in November 2022:

If the Association returns the signed_total tentative agreement—ratified—Memorandum—of
Understanding to the Director of Human Resources on or before October 21, 2022, then employees
shall receive a lump sum payment of one thousand five hundred dollars ($15600).

If the Association returns the signed, ratified Memorandum of Understanding to the Director of
Human Resources after October 21, 2022 then there shall be no supplemental payment to
employees under this Side Letter Agreement.
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¢ The parties intend that the lump sum payment is not subject to CalPERS reporting of benefits.
A part-time employee shall receive a pro-rata amount based on the employee’s full-time
equivalence.

¢ Recruitment/Retention Bonus (County Proposal #11): County restates its September 29, 2022
proposal

¢ Healthcare (Union Proposal #12): County modifies its September 29, 2022 response as
highlighted below

6.3 Cafeteria Plan

Effective with the coverage effective January 1, 202319-or the term of Agreement’s start date,
whichever is later, the County’s contribution toward the health plan, as historically administered,

shall be set at eighty percent (80%)seventy—five-eighty-five-percent{7585%) of the 202319
PEMHCA Region 1 Bay-Area Kaiser Permanente fFamily rate minus the PEMHCA MEC.

Effective with the coverage effective January 1, 202420, the County’s contribution towards the
health plan, as historically administered, shall be set at eighty percent (80% )seventy-five-eighty-
five-pereent(7585%) of the 202420 PEMHCA Region 1 Kaiser Permanente fFamily rate minus
the PEMHCA MEC.

Effective with the coverage effective January 1, 202524, the County’s contribution towards the
health plan, as historically administered, shall be set at eighty percent (80% )seventy—five-eighty-
five percent(7585%) of the 20252+ PEMHCA Region 1 Kaiser Permanente fFamily rate minus
the PEMHCA MEC.

EW an employee enrolled in PEMHCA for employee plus two or more
dependents” shall receive a County contribution of fifty dollars ($50.00) per month into the
Cafeteria Plan. Said employee may use this County contribution for health insurance premium
conversion, health care reimbursement account, and/or dependent care reimbursement account. In
the absence of a cafeteria plan election form, the County contribution shall be used for health
insurance premium conversion. of fifty dollars ($50.00) shall sunset at the end of the last pay
period in-Deeember-2022-which includes-October21,-2022-the expiration of the 2022-2025

collective bargaining agreement.
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An employee may use the County’s contribution to the cafeteria plan toward the medical insurance
plan for which s/he has elected to enroll. An employee who has unused (unspent) cafeteria plan
contributions shall retain those contributions as additional earnings (wages), but only to a maximum
of $334.58 per month. An employee who waives health insurance because the employee
demonstrates to the County that s/he has alternate health insurance coverage shall receive $500.00
per month minus the PEMHCA MEC.

A regular or limited term part-time employee shall receive a pro-rata amount of the total sum of
the PEMHCA MEC and the cafeteria plan of the full-time employee contribution in proportion to
the relationship their basic workweek bears to forty hours. That total amount shall first be allocated
to the PEMHCA MEC and any remaining employer contribution shall then be allocated to the
cafeteria plan.

Health Care Reimbursement Account: During an annual open enrollment period (normally
November), an employee may elect to enter into a salary reduction agreement with the County
whereby the County will direct the amount of the salary reduction on a pre-tax basis into the
employee’s Health Care Reimbursement Account (“HCRA”). The employee’s election is
irrevocable until the next open enrollment period, except on the occurrence of a qualifying event
specified in the County’s Plan Document. The employee will forfeit all unused funds remaining in
his/her HCRA at the end of the plan year or at the end of the grace period, if any, allowed under
the County’s Plan Document, whichever is later. During the period allowed under the Plan
Document, the employee may use the funds in his/her HCRA to obtain reimbursement for otherwise
unreimbursed eligible medical expenses.

Dependent Care Reimbursement Account: During an annual open enrollment period (normally
November), an employee may elect to enter into a salary reduction agreement whereby the County
will direct the amount of the salary reduction on a pre-tax basis into the employee’s Dependent
Care Reimbursement Account (“DCRA”). The employee’s election is irrevocable until the next
open enrollment period, except on the occurrence of a qualifying event specified in the County’s
Plan Document. The employee will forfeit all unused funds in his’/her DCRA at the end of the plan
year or at the end of the grace period, if any, allowed under the County’s Plan Document, whichever
is later. During the period allowed under the Plan Document, the employee may use the funds in
his/her DCRA to obtain reimbursement of eligible dependent care expenses.

e Emergency Response Compensation (Union Proposal #27): County restates its September 15,
2022 proposal.

e Pay Parity (County Proposal #16): County restates its August 24, 2022 proposal

e Leave Contribution Program (Union Proposal #6): County restates its August 4, 2022
proposal.
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¢ Standby Differential (Union Proposal #23): County responds as follows

NEW SECTION: Life/Mission Critical Differential

The parties agree that employees who are who are regularly required by their supervisors to respond
to life/service/mission critical tasks (i.e., routinely responding to emergent situations involving
County facilities or clients, etc.) which requires working excessive hours outside their regular work
schedule, which exceeds administrative leave provided, as determined by the Department Head with
concurrence of the County Administrator, shall be eligible for a pay differential equal to three percent
of their base wage for all hours worked during the duration of such assignment.

Receipt of this differential shall not alter the status of these classifications as exempt from overtime
under the Fair Labor Standards Act and the pension treatment of such differential shall be determined
by CalPERS. This differential does not constitute overtime pay and these employees are not entitled
to overtime pay for such work.

This differential pay shall not overlap with the Emergency Operation Center Response compensation,
as prescribed in Section XX. If there is an overlap, only the Emergency Operation Center Response
compensation shall apply.

Tentative Agreements

The County believes the below list reflects the parties’ current tentative agreements:

- Section 3.5 (Names and Classes of Represented Employees), dated August 24, 2022
- Section 3.2 (New Employee Orientation), dated September 1, 2022

- Section 13.1 (Pregnancy Disability Leave), dated September 1, 2022

- Section 12 (Bereavement Leave), dated September 1, 2022

- Section 19.3 (Grievance Steps), dated September 15, 2022

- Section 13.6 (Military Leave), dated September 15, 2022

- Section 5.3 (Salary Upon Reemployment), dated October 13, 2022

- Section 22.7 (Joint Labor Management Committee), dated October 13, 2022

- Side Letter on Comparable Cities/Counties, dated October 13, 2022






