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Vit 1

Alt employees shall be entitled to military leave of absence and compensation as
provided in California Military and Veterans Code Section 393.395.02 to the yreater
of either said law/code or one hundred tinety (190) hours of paid Femporary or Active
Duty Military Leave (excludes Inaclive Duty such as weekend drilis) per fiscal year
for euch hour in which the employes was otherwise scheduled to work,

Employses on Active Duty exceeding one bundred ninety (190) hours may recejve
"Supplemental Military Pay® up to the "Maximum Duration of Time,” as defined in
this Sevtion sidetetteragreement. Suppletmental Military Pay for time past 1940 Hours
carr be wsed for only one deployment during the term of this MO side tewer
BEFAOFTERE,

The eligible employee must elect to receive Supplemental Military Pay by nosot later
than the seventh (7" calendar day of the employes's military leave, otherwise the
empioyes shalt not be cligible for Supplemental Military Pay during that pasticular
deplayment,

Eligibili

To he eligible for this benefit, the employes must have buen employed by Solana
County for s perivd of not less than one year immediately prior to the date upon which
hisdhar the emmployes’s military leave of absence begins, [n determining the one-year
of public ageney serviee, all recognized military service is considered as public agency
service.

A employes on Active Buty on the effective date of this Agreement, and who
exhausted paid military leave pay in accordanee with Milliary and Veterans Code
Section 395-395.02 during that same fiscal year is eligible under this Agreement, even
though the efective date of this Agreemem oceurs qffer the employee's Active Duty
military servive began. Timelines in this Agreement related w electing o receive
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supplemental military pay, submission of militaey pay documentation. and any other due
dates ate based on the effective date of this Agreement for those employees who are on
Active Duty on the etfective date of this Agreement,

C. Compensation

L.

Any eligible employee who s on military leave of absence, shall be cnutled (o
compensation as provided in California Military #nd Veterans Code Section 395-
393.02 1o the greater of said law/eode or one hundred ninety {190} hours of paid
Femporary ot Active Duty Military Leave (excludes Enactive Duty such as weekend
drills) per fiscal year for each hour in which the employee was otherwise scheduled
to work.

Following exhaustion during the fiscsl year of the greater of Mititary and Voterans
Code Saction 395-395.02 compensalion or one handred ainety (1907 hours of paid
Temporary or Active Duty Military Lesve, the eligible employee may receive
"Supplemental Military Pay."

a. “Supplemental Military Pay" is defined as the differcnee in the
employee’s (Higher Paid) base County salary and the employee's (Lower
Paid) base military salary, The employee's base County salary shall be
identified by referring to the County's "Listing of Classcs and Salaries” in
effeel on the Arst day of active military leave, and no incentive pays such as
POST Pay, hilingual differential. or similae fctors shall be considered. This
caleulation is made as of the {irst day of the employee's active military leave
for that particular deployment and shall not be adjusted during the
deployment, _even if a general wage incresse vccurs during the
deployment. The employes must furnish o histher the department a copy
of listher the employee's military pay (e.g. through a milicary pay stub
which documaents the base pay raw) within thirty (30) calendar days of
hisfher the employvee's deployment,

Supplemental Military Pay is carnings and subject to payrotl taxes (¢.g.,
Medicare, Soclal  Security, ircome  taxes), recognized  employee
association/union  dues,  deferred  compensation  contributions,
garnishments, and all other deductions in elfect on the calendar day
immediately prior the start of Supplemental Military Pay with the exception
of CalPERS retirament {see Benetits).

3. At the beginning uf the next fiscal year, the eligible employee will again recelve

the gremter of California Military and Veterans Code Section 393-395.02 or one
hundred ninety (1907 hours of paid Tempoerary or Active Duly Military Leave.

The " Maximum Durativa of Fime" tor Supptemental Military Leave is defined
as cighleen (18) months {see subsection (CH4)(a) below) less those petiods of
the greater of California Military and Veterans Code Seelion 393-195.02 or one
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fundred ninety (190) hours of pald Temporary or Active Duty Military Leave, (See

subsection (CHA b} and (c) below.)

a.

As an example. 1F an employee's military ordors state that the employee will be
deploved for cleven (1) months, then the Maximum Duration of Tine is eleven
(11 months, Or, a5 an example, an employee's mifitary orders state that the
emplovee will be deployed for twenty (20) months, then the Maximum
Duragion of Time is eighteen (18) months,

Examyple A; Employee begins Ackive Duty milltary leave on July 1, 2026 and
teceives the greater of M&VC Segtions 395-395.02/190 hours, begins
Supplemental Military Pay on approximately August 1, 2020 for approximately
HE manths, receives M&VC Sections 395-395.02/190 hours again on July 1,
2021, continues Supplemental Miliesry Pay on approximately August 1, 2021
and the Supphemental Military Pay stops on approximately January 31, 2022 as
the total of M&VC Scetions 395-395.02/190 hours+ Supplemental Military
Pay+ M&EVO Seetiony 3%5-395.02/190 hours+ Supplemental Military Pay
equals eighteen (18) months.

Examgple B: Employee begins Active Duty military leave on Aprit t, 2020 and
receives the greater of M&VC Sections 393-395.02/190 hours, begins
supplemental Militery Pay on approximately May 1, 2020 for approximatety 2
months, receives Active Duty military leave on Fuly |, 2020 and receives jhe
greater of M&VC Sections _395-395.02/190 hours, begins Supplemental
Military Pay on approximately August 1, 2020 Gy approximately 11 months.
receives M&VE Seetions 395-395.02/190 hours sgain on July 1, 2021,
continues Sapplemental Military Pay on approximately August L 2021 and the
Supplemental Military Pay stops on approximately November 30, 2021 ag the
total of M&VC Sectivgs 395-395.0%/190 hours + Supplemental Military Pay +
M&EVC Seetiing 393-395.02/190 howrs + Supplemenial Military Pay+ M&VO
Sections 395-385.02/190 hours+ Supplementad Military Pay equals eighteen
{18} months.

3. The gighteen (F8)-month period continues to run during times when an employee

is nul receiving Supplements) Miliary Pay but is instead regeiving the preater of

California Miittary and Veterans Code Section 393-395.02 or one hundred ninety
(190} hours of paid Temporary or Active Duty Military Leave,

6. An cmployee nat receiving pay under the greater of Military and Veterans Code
seetion 395-395.02 or one hundred rinety {190} houes of paid Temporary or Active
PDuty Military Pay, or the Supplemental Military Pay may usc histher the
emplovee's eligible gecrued Jeaves {c.g. vacation, compensatory time off,
sdministrative leave, attorney time olf) (sick leave is not an eligible leave).

D. Beqefits
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1. During periods of pay during the greater of Mititary and Veterans Code Section J93.
39502 or one hundred ninety { 190 hours of psid Temporary or Active Duty Military
Lenve, the employees benefits which wers active on the prior calendar day shall
wortinue (with the County and employee coniinuing Lo pay their own respective share
uf said continued benetlts).

2. During periods of Supplemental Military Pay the [pllowing apply:

1.

i,

Heajth insurance coverage will continue, with both the County and ihe
employee contributing their own respective shares.

Puripgporiods of- Supplermental Ml Pav-—e Employees are not eligible to
receive caliteria plan "walve money” or "cash back." The employee may elect
1o continue ather benefits which are subject to COBRA provisions by enrolling
it said benefits during the COBRA election/enrollment period.

Puring-pecieds-of pay-ofSopplemesal Milias Payt The employes shall not
receive County paid holidays, and shall not receive accrued time ofT (sueh as
vacation, sick leave, administrative leave, altorney time off, nor any aceruaks),

Unless otherwise directed by CalPERS law or regulation, duringperodsof
Supplemental-Military-Pays the employee does not receive CalPERS service
credit amd neither the County nor the eémployee pay into the CalPERS
retirement system.

A probationary employee or a promotional probationary employee on military
leave shall be required complete the balange of hw'heritheir probationary
period upon histher the employee's retum to work,

An cligible employse who is receiving pay under this program shall continue to
receive service credit for the purposes of determining duration of County service.
An gligible employee who is receiving pay pol under this program but cather
through the use of histher the employee’s accrued leaves shall receive servies
credil for the purposes of determining duration of County service. An employce
who is not receiving pay does not receive service credit for the purpose of
determining duration of County service,



