Tentative Agreement
Solano County and Unit 16~ Local 21

2022 Negotiations

NEW Section 8 (Incentives/Differentials) — Emergency Medical Dispatch Certificate

Employees in the classification of Dispatch Center Manager who possess an Emergency Medial Dispatch
(EMD) Certificate who are regularly assigned duties consistent with the use of such certiftcation will
receive a 3.5% pay differential for possession of such certificate,

For the EMD Certificate incentive pay to continue, the employee must continuously maintain a valid
certification,

As so0n as administratively passible, the County will update the class specification for the Dispatch
Center Manager to inclode 3 requirement that emplovees in the position must hold and maintain an
EMD Certificate,
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