County Proposal — Unit 16

September 7, 2022

Appendix B - Salary Schedule

1.

The present approximate monthly pay rates for represented classifications are as follows:

Accountant=-Aunditor

$AN-07 §F865:63 $8.258.01 $8.671:85

Analyst

Appraiser (Spvsing) %144—4% d$—774—73—39 S#’;S"I’é‘gé o e LA P $8:65-1-2-1
Auditor-Appraiser S A2 St 20 $7.846.06 $8239.31 $8.65127
(Spysing)

Child Support Atty $2H404 | $13349:74 | $R401723 | $4.718.00 | $15484.00
(Supervsng) ‘

Child Support Program | $7.419.67 $7.700.60 $E80-10 $8.580.20 $9.048.66
Manager

Clerical Qperations $5.563.60 S5 8HT9 1 $6133.88 644057 $oted60
Manager

Clinic Physician $Ho361-72 | SR8 | $18038 80 1 1R 94074 | 1988777
Swpervisor |

Coordinator- £8 422 42 Fo 835 £0.285.20 $£0.750.00 $10237 20
Progrms/Emerg Sves

Dentist Manager $15464.05 | $13.08820 | $IRHT6E | 420 | 4505023
Dep Ag Comm/Sealer $6:081-16 FR 3022 §1:696.123 £8.081.56 $8.485-64
Wis & Meas

Dispatch Center $7.212.00 | $75792.60 | $405133 | $8348.80 | $876634
Manager

Employmenv/Eligibility | $8:0H-02 | $34H-57 | $883245 | $92737%6 $0:737.45
SvesMor

iroup Counselor $6.408-15 $6,728-56 $7064.99 SHAHE24 SHAEIAS
(Spvsing)

H&SS Planning $464.32 &t d 5 816327 kA B $9.000.00
Analyst i

H&SS Training/Hiring | $633212 $6:64872 $6:08 116 L e ) $71696.73
Coord

Health Services STFHS54 $846327 §E 543 $9-600.60 $2450.00
Manager

Health Services $8:42036 $8:850.82 $9:203.36 $O75803 | $HO24593
Muanager (81)

Info Technology $8:627.00 $9:0588.35 $9.544.27 $9:086-83 048617
Analyst(Prin) | L

Library Marktng & $6:855-32 $108-08 $4:557-99 $7:535.89 $8.332.658
Comm Rel Off

Mental Health Services | $9.089-70 $O54418 | $10.02139 | $H052246 | $1LL048.358

Manager
1
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Mental Health Services | $9.908.66 | $10;498.60 | $H.023.53 | $H574H 1 $H218%44
LMBIS e . -
Nursing Manager $8,387.42 $£8:806.79 3924713 $£9.709.49 $H0.494-06
Nugsing Supervisor 82T S8l $8.655.56 $0.088-76 F0-543.220
Program Analyst 3633242 | 5664872 $6.98116 ST330.21 $7696-73
Project Manager 633212 $6,648.72 $6.084-16 $7uB 3022 $7:606-43
Psychiatrist Supervisor | $18:48529 | $19:.409.55 | §20:380:63 | 5239903 | $23.468.08
Public Hith Nurse 946484 §3.833.05 | $30:324.70 | SLL840:94 | $LE38208
Manager "
QA & implementation $4046:96 e Rl & 56362
Analyst
Recording Operations F2:046:03 $6:24333 $6:55540 $653327 A4S
Manager
Sherff Crim Just Prog £8262.94 $8.676.08 010030 $956538 | SH0D43-63
Sves Mar
Sheriffs Forens&Rerds $£6.680.50 £7.024.07 737527 $7.7414.03 $8.131.23
SvesMar o
Social Services $8:262.04 $8.676.00 $9:365.89 426538 | HiU:043.65
Manager
Staff Analyst $6:243:33 $6:555-49 $6.8832F $FALFA3 58881
Staff Analyst (Entry) 520858 $5.469-01 $5,742.46 $6:029-58 $6.431.06
Staff Analyst (Senior) §7046:0¢ | $439930 | $R76927 | SR 526562
Tax Collections $7046:06 $7399.30 §7.760.27 $8: 15773 £3.565.62
Manager .
Vietim/Witness $5.046.03 $6:243.33 §6:855:49 $628327 $h a2 vd 3
Program Coord

Effective the-later-of-Oetober-6-20149-0¢ the beginning of the first pay period following
Board of Supervisors’ adoption of the collective bargaining agreement_or the first pay
period following October 21, 2022, whichever ig later, the base wage set forth in this

Appendix B paragraph 1, above, will increase by three-pereent-{3%3 four percent (4%) of
the base wage rates in effect before such increase takes effect. Effective concurrent with
the wage increase described in this paragraph. employees in the Health Services Manager

and Health Services Manager (Sentor) class shall receive a wage increase of five percent

{ ’i%) as an equity adjustment, which shall be cumulative and not compounded (e.g,, 4% -

Effective the beginning of the twenty-sixth (26th) pay period following the wage increase
set forth in this Appendix B, paragraph 2 above, the base wage rates will increase by
three-pereent-(3%) four percent (4%) of the base wage rates in effect the day before such
increase takes effect.

Effective the beginning of the twenty-sixth (26™) pay period following the wage increase
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set forth in this Appendix B, paragraph 3 above, the base wage rates will increase by #we
pereent-(2%3 one pereent (1%) of the base wage rates in effect the day before such
increase takes effect.

Effective the beginning of the thirteenth (13') pay period following the wage increase set
forth in this Appendix B, paragraph 4 above, the base wage rates will increase by one
percent (1%) of the base wage rates in eflect the day before such increase takes effect.

Effective Septemberd2022 the first pay period October 20235 the base wage rates set forth
in this Appendix B, paragraph 5 above, will increase by one percent (1%) of the base wage
rates in effect the day before such increase takes effect.

The hourly pay rate is calculated by multiplying monthly pay rale by twelve (12) months
and dividing that value by two thousand eighty (2,080) hours.



