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MOU Section 3.2 — Buman-Reseurees-Ne

The Revepnized-Employee-Grgamentions {Assoctation)-Union shall have access to employees as part of the
Human Resource’s Department’s new employee orientation as follows:
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H.

A represcntative of the Recognized Employee Organization (Association) shall be permitted
thirty (30) minutes 1o meet with employees of the bargaining unit at the New Employee
Orientation conducted by Human Resources (HR).

The County shall advisc the employee organization of the dates and times at which the
Association’s Representative can present to employees covered by their bargaining unit,
Such notice shall be provided no later than ten (10) days before the scheduled orientation.

The Association Representative shall advise the County five (5) days prior to the scheduled
FIR New Employec Orientation if it will be mecting and presenting information to the
employees. Failure to provide notice of its intent to present will result in the Association
waiving its right to present at the meeting.

No later than two (2) days prior to any scheduled New Employee Orientation for which the
Association has provided notice of its intention to present, the County shall provide a list to
the Association that includes the names, job titles, and departments of all new employees
within the bargaining unit who are expected to attend the orientation.

If the Association Representative is not available to present at its designated time slot, the
Association will be deemed to have waived its right to present at that meeting. No additional
time or rescheduling will be afforded.

If multiple Union/Association attend HR’s New Employee Orientation, each
Union/Association will meet with employees of the bargaining group at the same time.
Separate meetings rooms may be provided but are not guaranteed; however, groups will be
divided into “break-out” sessions in the room and/or close proximity to the room scheduled
for new employee orientation,
Fhe-employeesshuli-huve-the-sele-optiontormreetwith-the-Aaseetation duving tivstime o
may-takethetime-torewew-Gounty-potictes-orothermatersdsasprovided by-the- Sotmty-
associnted-with-the-now-employoo-otientation: '

The Association agrees to stay within its designated time period and will not cause a delay to
the new employee orientation schedule. For example, if the Association Representative is
scheduled to present from 9:15a.m.-9:30a.m., and s/he arrives at 9:20a.m., the Association
Representative shall have from 9:20a.m. - 9:30a.m. to present. If the Association
Representative arrives at 9:35a.m., s/he will have waived their opportunity to present to the
group. No additional time or rescheduling wil} be afforded.



L.

The Association may provide copies of Association materials to employees within its
bargaining unit during HR’s New Employee Orientation, The Association is responsible for
producing, copying and distributing matcrials to employees. If the Association ‘
Representative confirms its attendance at the meeting, this provision shall relieve the County
from any other provision requiring the County to distribute Association materials.

Procedure on Promotions:

|. The County shall notify the Union within five (5) days of promoting an employee 1010
the bargaining unit from another bargaining unit. The notice shall include the
employee’s name, job classification, department, date of promotion, and contact
information,

2. Within ten (10) days of promotion, the County shall schedule a thirty (30) minute

mecting between the promoted employee and the Union,

Ehedusoeiatiotrmay-diseussoniy-the-followingtopres-duringethe-new-employee-ortentation:

Jumseslfreegtrreture-ob-tho-fAgoeiation

2. Hevw-tocontaetthe-Adssoctattonandmor-Assoeation-offieers
3 Anseeiattons-reledn-coteetive-bararining

4, Benetite-of Anseciatiomrmembership

Fhe-esoetatton-agreertonot-disparmee-the-Countr-andior-He-supervioror-mereement-
during-thremeeting:

The-previstonsabove-in-this-Seetionshatbnotbesubject-to-the-grievanee-and-arbitration-
procedure:
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