SEIU Local 1021 Solano County

Union Proposal (ALL UNITS) #7

Date:

Time:

Vision Insurance

Regular or limited-term employees are eligible for vision insurance coverage for the employee and
eligible dependents beginning the first of the month following appointment with the County.

The County pays one hundred percent (100%) of the monthly vision plan insurance premium rate for the
standard plan on behalf of each regular or limited-term full-time employee and his/her eligible
dependents. The County’s contribution will be a pro-rated amount of the full-time premium for regular
or limited-term part-time employees in proportion to the relationship their basic workweek bears to
forty (40) hours. Premium amounts in excess of the County contribution will be paid by the participating
employee by payroll deduction.

The County effers shall provide an additional vision plan for employees buy-up that will increase the
frequency of coverage for lenses/contacts and frames and eliminate the co-payment for materials.

The County shall maintain the existing vision insurance benefits throughout the term of this Agreement.
However, it is understood that insurance plan providers from time to time mandate changes in benefits
and the County has no responsibility for replacement of benefits which may be eliminated or modified
by any plan provider.

The County reserves the right to provide additional vision insurance plans
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